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WEST VIRGINIA CODE: §15A-2-3
§15A-2-3. Transfer of employees; continuation of programs; transfer of equipment
and records; protection.

(a)  All persons employed by the Division of Juvenile Services, the Regional Jail and
Correctional Facility Authority, or the Division of Corrections whose employment
responsibilities include those to be provided by the Division of Administrative Services are
assigned and transferred to the Division of Administrative Services.  Effective July 1, 2019,
all persons employed on the effective date of this article by the Division of Justice and
Community Services whose current employment responsibilities include those to be provided
by the Division of Administrative Services are hereby assigned and transferred to the
Division of Administrative Services.

(1) The Division of Administrative Services shall assume all responsibilities of the
administrative services sections of the Division of Juvenile Services, the Regional Jail and
Correctional Facility Authority, and the Division of Corrections, including those related to
ongoing programs, benefits, litigations, or grievances.

(2) All equipment and records necessary to effectuate the purposes of this article shall be
transferred to the Division of Administrative Services.

(b) Any person transferred to the office of the Director of the Division of Administrative
Services who is a classified civil service employee shall, within the limits contained in
§29-6-1 et seq. of this code, remain in the civil service system as a covered employee. Any
person transferred to the office of the Director of the Division of Administrative Services
who is a classified exempt civil service employee, other than the director, and his or her
deputy directors, and one exempt assistant, shall, within the limits contained in §29-6-1 et
seq. of this code, be transferred into the civil service system as a permanent covered
employee, and is no longer exempt: Provided, That any transferred employee that has been
employed in his or her position for less than the required probationary period must first
complete the probationary period prior to becoming a permanent covered employee.
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