West Virginia Code §51-2A-6

WEST VIRGINIA CODE: §51-2A-6

§51-2A-6. Compensation and expenses of family court judges and their staffs.

(a) A family court judge is entitled to receive as compensation for his or her services an
annual salary of $62,500: Provided, That beginning July 1, 2005, a family court judge is
entitled to receive as compensation for his or her services an annual salary of $82,500:
Provided, however, That beginning July 1, 2011, the annual salary of a family court judge
shall be $94,500: Provided further, That beginning July 1, 2020, the annual salary of a family
court judge shall be $103,950.

(b) The secretary-clerk of the family court judge is appointed by the family court judge and
serves at his or her will and pleasure. The secretary-clerk of the family court shall be paid at
least twice per month by the state. The annual salary of all secretary-clerks of the family
court is $42,576. Beginning July 1, 2023, the annual salary of a family court secretary-clerk
shall be $44,876. Family court secretary-clerks may receive any general salary increase
granted to state employees, whose salaries are not set by statute, expressed as a percentage
increase or an across-the-board increase enacted after July 1, 2023.

(c) The family court judge may employ not more than one family case coordinator who serves
at his or her will and pleasure: Provided, That the Supreme Court of Appeals may authorize
additional family case coordinators if the workload of a circuit’s family court requires extra
staff support. The annual salary of the family case coordinator of the family court judge shall
be established by the Administrative Director of the Supreme Court of Appeals but may not
exceed $54,576. Beginning July 1, 2023, the annual salary of a family court case coordinator
shall not exceed $56,876. Family court case coordinators may receive any general salary
increase granted to state employees, whose salaries are not set by statute, expressed as a
percentage increase or an across-the-board increase enacted after July 1, 2023. If more than
one family case coordinator is approved by the Supreme Court of Appeals, then the chief
family court judge of that circuit shall appoint, supervise, and assign job duties for any
additional family case coordinator as needed for that circuit.

(d) The sheriff or his or her designated deputy shall serve as a bailiff for a family court judge.
The sheriff of each county shall serve or designate persons to serve so as to assure that a
bailiff is available when a family court judge determines the same is necessary for the
orderly and efficient conduct of the business of the family court.

(e) Disbursement of salaries for family court judges and members of their staffs are made by
or pursuant to the order of the Director of the Administrative Office of the Supreme Court of
Appeals.

(f) Family court judges and members of their staffs staff are allowed their actual and
necessary expenses incurred in the performance of their duties. The expenses and
compensation will be determined and paid by the Director of the Administrative Office of the
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Supreme Court of Appeals under such guidelines as he or she may prescribe, as approved by
the Supreme Court of Appeals.

(g) The Supreme Court of Appeals is authorized to create additional classifications of
support staff that it deems necessary to adequately and efficiently staff the family courts of
this state, including, but not limited to, receptionists, assistant case coordinators, and
assistant secretary-clerks. The Supreme Court of Appeals may determine the authority to
hire and terminate, supervise, and assign job duties for these positions pursuant to its own
employment rules, policies, and procedures. The annual salary of additional support staff
authorized by this section shall not exceed the regular annual salary of a secretary-clerk and
shall be paid by the state on the same basis established for secretary-clerks as provided in
this section.
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